
ACACIA JUNIOR
SCHOOL

2016 • PROSPECTUS

www.acaciajuniorschool.com



CONTENTS

Introduction 03

Board Member Profiles 04

1. Enrolment 08

2. Class Organisation 08

3. Teaching and Learning 08

4. Extra Curricular Activities 09

5. School Session Times 09

6. Attendance and Punctuality 09

 10

8. 11

9. Behaviour 12

10. Communicating with Parents 12

11. School Lunches, Milk & Fruit 13

12. Diversity Policy 13

13. Special Educational Needs (SEN) 13

14. AJS Fees Structure 2016 14

7. Care of Pupils

School Uniforms

and Discipline



Dear Parents/Guardians

A

Fundo Foundation

s the responsible authority of Acacia 
Junior School, we welcome and thank 
you for your interest in our school.

Acacia Junior School works to provide a 
caring, safe, supportive and happy 
environment to enable every child to achieve 
their fullest potential.

We cater for children between ECD and 
Grade 7 in full time school. Our classes for 
ECD, Grade 1 and Grade 2 commence in 
January 2016.

We are complementing Government efforts in 
providing quality education to all children. The 
best way of bringing up a child is through 
education. For that reason, investing in 
education is critical for national development 
and prosperity. We also recognise that each 
child is born with unique talents which must be 
identified and nurtured; we therefore work 
with parents and Government as partners to 
achieve the aforementioned.

For further information, please do not hesitate 
to contact us on the details provided in this 
Prospectus. 

Kindly keep this Prospectus, as it contains 
much of the information you will need on a 
daily basis during your child’s time with us.

Thank you.

Yours Sincerely,

Nyasha P. S. Zhou
Board Chairperson
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Board Member Profile

Nyasha P. S. Zhou

Board Chairperson

E: nzhou@itunes.com | 62

Ÿ Chartered Accountant (Zimbabwe)
Ÿ Registered Public Auditor (Zimbabwe)
Ÿ Masters in Business Leadership (MBL) (UNISA)
Ÿ Chartered Institute of Management Accountants (CIMA)

Mr. Nyasha Puza Siyabora Zhou serves as the Chief Executive Officer of a major building supplies 
company in Zimbabwe. Mr. Zhou served as the President of the Zimbabwe Institute of Chartered 
Accountants.

He is blessed with one wife and 2 grown up sons.

Independent Non-Executive Director, Chairman of Audit & Risk Committee, Member of Safety, Health, 
Environment & Community Committee and Member of Remuneration Committee
- 

Zimplats Private Limited

VakaAfrica

Board Member representing ICAZ and Champion of the AAT (Z) Development Project - 

Zimplats Holdings Limited.

Board Chair, 

Vice Board Chair, 

PAAB

Educational and Professional Qualifications

Background

Other Directorships
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Board Member Profile
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Elasto Madzingira

Board Member

E: info@fundofoundation.com | 52

Ÿ MBA (UZ); B Acc(Hons) ((UZ); Registered Public Accountant (Zimbabwe).
Ÿ Post-Graduate Diploma Aviation Management (National University of Singapore).
Ÿ Post-Graduate Certificate in Anti-Corruption Studies (Hong Kong University).
Ÿ Diploma in Aviation Management (Singapore Aviation Academy).
Ÿ Associate Member of the Chartered Institute of Secretaries and Administrators (ACIS).

At 56 years of age, the General brings maturity to the Board. He is an accomplished senior military officer 
and a seasoned administrator. He has also served as a mentor and a strategist in a career spanning more 
than 30 years. The General has served on several boards, both in the private and public sectors. He is 
therefore conversant with good corporate governance. He is widely travelled and enjoys playing chess 
and following world affairs.

Board Chair, Hamilton Insurance (Pvt) Ltd.
Trustee, Zimbabwe Defence Forces Benefit Fund.

Educational and Professional Qualifications

Background

Other Directorships



Board Member Profile

Clive M. Munemo

Board Member

E: clive@cliveandassociates.com | 32

Ÿ Chartered Accountant (Zimbabwe)
Ÿ Registered Public Auditor (Zimbabwe)
Ÿ Registered Practicing Accountant

Clive functions as the Managing Consultant for Clive and Associates. He is a Chartered Accountant by 
profession, having served his articles of clerkship with KPMG Chartered Accountants (Zimbabwe). Clive 
has over ten years advisory experience ranging from Audit through to Corporate Finance. He has 
significant experience in audit and advisory/consultancy work particularly in areas of internal controls, 
special verification assignments, corporate governance, strategy, risk and performance management.

Clive is married to Cynthia, and they are blessed with a son, Clive (Junior).

Within the Institute of Chartered Accountants of Zimbabwe, Clive is a member of the Tax and Other 
Legislation Committee and he has also been a part time lecturer with the University of Zimbabwe. Clive is 
also the Technical Advisor to the Public Accountants and Auditors' Board (PAAB) secretariat.

Board Treasurer, Climate In Faith Alliance
Non-executive Director, Three Twenty Three Equity Fund
Non-executive Director, Mobiticket (Private) Limited

Educational and Professional Qualifications

Background

Other Directorships
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Board Member Profile
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Caroline Muzvidziwa

Board Member

E: carolma@me.com | Age: 46

Ÿ MBA (South Africa)
Ÿ MSc Strategic Management (Zimbabwe)
Ÿ Associate Institute of Bankers (South Africa & Zimbabwe)

Caroline is a banker by profession, having worked in the Zimbabwe banking sector for almost 20 years in 
various disciplines ranging from Operations to Treasury & International Management. Caroline also has 
experience in the academic field, having been an examiner and moderator for the Institute of Bankers 
(Zimbabwe) for a couple of years. She has worked for the British Council as an invigilator for the IGSCE, 
ACCA, and ILTSE examinations in Harare and is a freelance MBA instructor/consultant.

She is currently pursuing a Doctorate of 
Management with a Swiss university.
Caroline is past Chair for the Borrowdale Primary School SDC. 

Director, Chapfan Investments

Educational and Professional Qualifications

Background

Other Directorships

NB: Our staff profiles are available for viewing on the school website: www.acaciajuniorschool.com



1. Enrolment

2. Class Organisation

3. Teaching and Learning

Ÿ Each pupil shall pay an application fee set by the board upon application for enrolment.
Ÿ An admission fee is payable upon enrolment to facilitate admission and provide a platform for growth 

of the school. The admission fee may be paid in full or in installments as agreed upon with the Head 
before the end of first term that the student enrols with the school. This fee can be spread over the 
year.

Ÿ Each parent/guardian shall thereafter pay school fees fixed by the school board from time to time and 
as approved by the Ministry. These fees shall be due and payable before the beginning of each term.

Ÿ The school shall seek authority of approval of such fees as tuition, levies, development funds and any 
other fees that may be regarded necessary for the advancement of the school. The approval shall be 
sought from the Ministry of Primary and Secondary Education.

At Acacia Junior School, we aim to help children develop skills, concepts, knowledge and attitudes 
through a broad and balanced curriculum which is relevant to their needs. Therefore, Acacia Junior 
School’s curriculum is derived from the new Primary and Secondary Education System Reform of 
Zimbabwe (2016 - 2020).

Our primary emphasis is on teaching the basic skills since everything which follows depends upon the 
mastery of these. Our curriculum is tabulated below:

Further to the above Core Curriculum, the school offers the following subject options:
Ÿ Art and Design
Ÿ Kiswahili and Zulu
Ÿ French and Portuguese
Ÿ Music

Children are also taught Personal, Social, Health and Citizenship Education.

Our teacher to pupil ratio is 1:25.

CORE CURRICULUM INFANT SCHOOL
(ECD to Grade 2)

JUNIOR SCHOOL
(Grade 3 to 7)

1. Indigenous Languages (L1)
2. English Language (L2)
3. Physical Education, Sport and Mass Displays
4. Visual and Performing Arts
5. Maths and Science
6. Social Studies (Heritage & Environmental Studies)
7. Agriculture
8. Family, Moral and Religious Education (FMRE)
9. Information, Communication Technology (ICT)

•
•
•
•
•
•

•
•

•
•
•
•
•
•
•
•
•
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4. Extra Curricular Activities

5. School Session Times

6. Attendance and Punctuality

The children can attend a variety of clubs and sporting activities provided throughout the year at school.

The following are the sporting disciplines offered at the school:
Ÿ

Ÿ Basketball
Ÿ Cricket
Ÿ Cross country
Ÿ Hockey
Ÿ Netball
Ÿ Rugby
Ÿ Soccer
Ÿ Squash
Ÿ Swimming
Ÿ Tennis
Ÿ Volleyball

Athletics

Good attendance at school makes a significant 
difference to your child’s developmental progress. It 
is therefore important that events that may disturb 
the child’s attendance are minimised. In the event 
that your child is absent from school, for example 
due to illness please inform us on the first day. We 
have a telephone service for this purpose.

If you are unable to call us, please use more 
convenient means and/or send a note with your child 
on their return. Please think carefully before booking 
term time holidays. Persistent absenteeism will lead 
to action being taken.

Please ensure that your child is on time in the 
morning and that they are collected on time after 
school. This is very important as children can get 
very distressed if they are not following the same 
routines as their classmates.

Infant School 07:45 - 12:30

Junior School 07:45 - 13:00

Supervised Prep 13:30 - 14:30

Sport & Other Activities 14:30 - 16:00
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7. Care for Pupils

Medicines

Safeguarding Statement

If your child is not well, it is usually much better for them to be cared for at home, especially if they are on 
prescribed medicines.

If a child becomes unwell or is seriously injured while at school, the school shall arrange medical 
attention, where necessary. The school has a nurse in its employ responsible for medial and counselling 
aspects. We will then contact you so that you can arrange to collect your child.

Children will not be allowed to leave school on their own during the school day. They must be collected by 
a responsible adult whose details are communicated to us well in advance.

Please make sure we have all current home and work telephone numbers so that we can easily contact 
you in case of an emergency.

We can ensure that prescribed medicines are taken by your child at school as long as the medicines are 
handed over to a member of staff and a consent form has been completed by a parent. This form is 
available from the Reception and/or the sick bay.

The school is committed to the safeguarding and promoting the welfare of all young people.
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8. School Uniforms

We ask that all pupils wear the school uniform. This gives the children a sense of belonging to the school 
community.

Ÿ Blue blazer with badge in embroidery
Ÿ Blue pinafore with badge in embroidery
Ÿ Blue floppy hat with badge in embroidery
Ÿ Black shoes (plain school style only)
Ÿ Yellow short sleeve blouses
Ÿ Blue sleeveless jersey
Ÿ Short white socks
Ÿ Checkered skirt (Grades 3 - 7)
Ÿ Yellow short sleeved blouse with tie attached

Ÿ Blue blazer with badge in embroidery
Ÿ Blue shorts with elastic at the back
Ÿ Blue tie
Ÿ Blue floppy hat with badge in embroidery
Ÿ Black shoes (plain school style only)
Ÿ Yellow short sleeve shirts (with embroidered 

badge)
Ÿ Blue sleeveless jersey
Ÿ Long grey socks

Ÿ Blue sports shorts
Ÿ Blue and yellow track suits
Ÿ White sneakers/Tommies
Ÿ Yellow golf shirts with printed logo
Ÿ Blue swimming costume (Girls)
Ÿ Blue swimming trunk (Boys)
Ÿ White socks (long and short)

Ÿ Satchel with logo
Ÿ Sports bag
Ÿ Book bag

Ÿ Blue blazer with badge in embroidery
Ÿ Blue trousers
Ÿ Blue tie
Ÿ Blue floppy hat with badge in embroidery
Ÿ Black shoes (plain school style only)
Ÿ Yellow long sleeve shirts (with embroidered 

badge)
Ÿ Blue sleeveless jersey
Ÿ Long grey socks
Ÿ Fleece jackets with badge (small zip)

Ÿ Blue blazer with badge in embroidery
Ÿ Blue slacks/trousers -  no buckles (w/elastic 

at the back)
Ÿ Blue floppy hat with badge in embroidery
Ÿ Black shoes (plain school style only)
Ÿ Blue long sleeve jersey
Ÿ Long white socks
Ÿ Yellow long sleeve blouse made with tie
Ÿ Fleece jackets with badge (small zip)

Girls - Summer

Boys - Summer

Sports wear
Bags

Girls - Winter

Boys - Winter

NB: Additional equipment may be required depending on the sport e.g. racquet, hockey sticks etc.
Please mark all items with your child’s name.
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We set a high standard of behaviour through a positive approach. This encourages and rewards pupils 
who behave and work well.

The Acacia Junior School Behavioral Ethos and Code is derived from the school Motto. Broadly we say:

1. Show respect for everyone and everything

2. Take full responsibility for your thoughts, words and actions

This Ethos is reinforced during school times and rules are derived from it. Good work and behaviour is 
rewarded in a number of different ways, including certificates, merit cards and house points. The Ethos of 
the school provides that children should be able to work and play without disruption from others. It is 
expected that parents will help to promote this Ethos by encouraging their children to maintain the 
school’s standards.

We expect zero behavioural problems but if they do occur we aim to deal with them in a firm, but fair 
manner. Where children repeatedly or deliberately break the School Ethos, the school will contact their 
parents with the aim of resolving the situation. We would really appreciate the parents’ support if we need 
their involvement in improving a child’s behaviour.

Although we do try to avoid suspending or expelling pupils, this is the ultimate sanction for repeated or 
extreme inappropriate behaviour and will be used where necessary.

Effective communication between home and school is vital if we are to achieve the best for your child. If 
you have any issues to discuss, your child’s class teacher should usually be the first contact. We employ 
a communication booklet for each pupil in which you can make comments and receive information from 
the school.

Further to that, our staff is always willing to talk to parents. Where you may feel the need for more time 
please feel free to make an appointment with the teacher.

We hold end of term pupil progress meetings with parents and provide an end of term report for each 
pupil. If we have any concerns about your child between these times, we will contact you.

9. Behaviour and Discipline

10. Communicating with Parents
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11. School Lunch, Milk & Fruit

12. Diversity Policy

13. Special Educational Needs (SEN)

Children may bring packed lunches. We are keen to promote healthy eating in school. The children may 
not bring fizzy drinks, cans and/or cooked food to the school. Milk will be available for sale at the school.

Since Zimbabwe is a constitutional republic and democracy the school regards all human beings as 
fellow citizens and friendly neighbors.

The school environment shall respect, recognise and acknowledge the multiplicity and diversity of 
religious affiliations and practice in Zimbabwe. The school shall not be biased towards a religious 
affiliation or practice.

No pupil, parent, member of staff or office bearer shall be discriminated on any grounds of gender, HIV 
status, physical challenge, sex, race, tribe, place of origin or religion.

Pupils may experience special needs or need extra support at any time during their education. Their 
needs are identified through a series of measures including observing them in the classroom, diagnostic 
testing and through close liaison between class teachers and parents. 

Our teachers are skilled in providing support for children of all abilities and needs within the classroom, 
and we also have skilled, trained support staff that is able to deliver specialist programmes to individuals 
or small groups, in particular to meet the needs of pupils with specific learning difficulties.

Reasonable adjustments will always be made for pupils with disabilities and our pupils’ special needs are 
always carefully considered when preparing for educational visits and transition to new schools. Support 
for SEN pupils is recorded on an Individual Education Plan which will be shared with both the pupil and 
their parents or guardians.

We work closely with a variety of outside agencies such as the Speech and Language Therapy and 
Educational Psychology services to gain advice and resources for our pupils. 

School policies – available to view at the Reception desk.
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14. AJS Fees Structure 2016

Bank Details

APPLICATION FEE US$30.00
(Payable on collection of the Application forms)

NON-REFUNDABLE ENROLMENT FEE US$550.00 (Can be paid in monthly instalments)

SCHOOL FEES

GROUP MONTHLY TERMLY YEARLY

ECD 1&2 US$320.00
(paid in advance by or on
the 1st of every month)

US$900.00
(paid in advance at the
beginning of the term)

US$2,500.00

GRADE 1-7 US$400.00
(paid in advance by or on
the 1st of every month)

US$1,100.00
(paid in advance at the
beginning of the term)

US$3,250.00

Account Name: Fundo Foundation (Pvt) Ltd
Bank: Stanbic Bank
Branch: Borrowdale, Harare
Account Number: 0240001833102
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2 Acacia Street, Madokero Estate, Harare, Zimbabwe
GPS Co-ordinates: 17’ 47” 44° S, 30’ 57” 45° E

Phone: +263 8644 147 559 | 8644 147 560
Email: info@fundofoundation.com

www.acaciajuniorschool.com

CONTACT US

A proud member of
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